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Perceived organizational support and work
status: a comparison of the employment
relationships of part-time and full-time
employees attending university classes

ANIKA GAKOYIC AND LOIS E. TETRICK®
Department of Psychology, University of Houston, Hovsion, Teves, U5.A.

Summary Employees who were attending classes at a local umiversity responded to measures of per-
ceived organizational support, the content of their psychological contracts (e.g., relational
and transactional uhligatlullsl wclal and ceonomic cxchung: the I:w] of fulfillment of both
employee and and o Part-time employ-
ces (N=319) wpun:d higher levels of perceived organizational support and stronger eco-
nomic exchange hips, while full-time empl (N'=282) reported higher levels
of continuance commitment—sacrifice and greater relational and transactional ubhge\lluns
to their orpanizations. There were no significant differences between the two groups in terms
of the strength of social exchange relationships, the levels of their organizations® relational
and uransactional obligations to them, the degree tw which they had fulfilled their obligations
w© ﬂlen‘ i their bad fulfilled their obli to thei, the level of

i ives, affective i and normative
in the suengm of the relations between perceived

There were no dif
organizational support and the other exchange variables depending on work status. Overall,
the findings suggested that social exchange processes operate similady for part-time and full-
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